
Critical Employment Law Issues to
Consider In a Turbulent Economy 

IInn tthheessee cchhaalllleennggiinngg eeccoonnoommiicc ttiimmeess,, llaayyooffffss,, ccoorrppoorraattee 
rreeoorrggaanniizzaattiioonnss aanndd eevveenn ccoommppaannyy sshhuuttddoowwnnss aarree bbeeccoommiinngg
mmoorree ccoommmmoonnppllaaccee.. TThhiiss rreeaalliittyy,, ccoouupplleedd wwiitthh tthhee uunniiqquuee
eemmppllooyymmeenntt llaawwss rreegguullaattiinngg tthheessee mmaatttteerrss,, rreeqquuiirreess tthhaatt
eemmppllooyyeerrss uunnddeerrssttaanndd hhooww ttoo nnaavviiggaattee tthhee lleeggaall iissssuueess 
rreellaatteedd ttoo tthheessee ccoorrppoorraattee cchhaannggeess..

DATE & TIME

Grand Hyatt New York
Park Avenue at Grand Central Terminal

For HR Practitioners and General Counsel

Thursday, June 12, 2008 
3:00 p.m. to 5:00 p.m. Program

5:00 to 6:00 p.m. Cocktails and Networking

TThhee ttooppiiccss ccoovveerreedd wwiillll iinncclluuddee:: 

n Strategies and considerations for implementing workforce reductions,
including advance notice requirements under the federal and local
WARN Acts

n Updating employee release agreements and special requirements for
obtaining such agreements in group terminations

n Preparing for lawsuits in the wake of group terminations, including
wage/hour claims under the FLSA and the risk of personal liability of
directors, officers, and shareholders for unpaid wages

n Protecting confidential business information and the ability to enforce 
non-competition and non-solicitation agreements against employees
subject to layoff
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Sheppard, Mullin, Richter & Hampton LLP

30 Rockefeller Plaza
24th Floor
New York, NY 10112
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Registration is required by Tuesday, June 5. 
To register for this seminar please contact Melissa Shuman 

at mshuman@sheppardmullin.com or 212-332-3846.

SPEAKERS

JONATHAN STOLER

Sheppard Mullin
New York

KELLY HENSLEY

Sheppard Mullin
Los Angeles

SHELDON KLINE

Sheppard Mullin
Washington, D.C.
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