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DIVERSITY & INCLUSION

Diversity and inclusion (D&l) are core values of Sheppard Mullin, and
we recognize their importance to our workplace, clients and profession.

FIRM GOVERNANCE & LEADERSHIP
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n Our professional management team
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Z of color
COMMUNITY AND SUPPORT ARE KEY OFFICE WORKING GROUPS

A D&l Evolution Method

Diversity and Inclusion Attorney Network:
affinity group for attorneys of color and allies

Established in all domestic offices to unite office leaders
and employees whose common goals are to improve
office diversity and create a more inclusive workplace

The Benefits

Supports firmwide inclusion

Out at Sheppard: agenda and mission

affinity group for LGBTQ+ attorneys and allies

Veterans at Sheppard:

affinity group for veterans, active Provides an office-specific focus

military personnel, and family members
and allies of the military community

Offers useful trainings, e.g.,
unconscious bias and microtriggers
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EXTERNAL ENGAGEMENT AND PARTNERSHIPS

We build partnerships with our clients and contacts to further diversity
and inclusion in the legal industry and greater business community.

Collaborate and co-host
Mentoring initiatives in conjunction
programs with mutual affinity bar

and legal organizations
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A RECOGNIZED LEADER FOR DIVERSITY & INCLUSION AND CULTURE
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CONNECT SheppardMullin

Chief Diversity & Inclusion Officer

LEARN MORE: LDurant@sheppardmullin.com in v f www.sheppardmullin.com




